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ABOUT THIS REPORT  

The COP 2021 provides brief highlights of action that Avnet is taking on a global basis to address the 

UNGC principles on human rights, labour, the environment and anti-corruption. The information is taken 

from excerpts of Avnet’s 2020 Sustainability Report. That Sustainability report is expected to be published 

on the Avnet Website by Feb. 15, 2021 and can be found at this link: 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/overview/. 

The report highlights relevant initiatives and progress between July 1, 2018 and Dec. 31, 2020.  

Specific content of the COP: 

Page 2 -- CEO Statement of Support 

Page 4 – Human Rights Principles 

Page 6 – Labour Principles 

Page 9 – Environment Principles 

Page 12 – Anti-corruption Principles 

Page 16 – U.N. Sustainable Development Goals 

Page 17 – GRI Compliance Table 

 

 

 

 

ABOUT AVNET 

Avnet is a FORTUNE 200 global technology distributor and solutions provider, delivering design, product, 

marketing and supply chain expertise for customers at every stage of the product lifecycle. Over the last 

100 years, Avnet’s unique position at the center of the technology value chain has enabled the 

company to accelerate the design and supply stages of product development so customers can 

realize revenue faster. With operations around the world, Avnet expertly helps its global customers and 

suppliers realize the transformative possibilities of technology.  

For more details about Avnet, visit www.Avnet.com 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/overview/
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CEO STATEMENT OF SUPPORT – Letter screen-shot from Avnet’s 2020 

Sustainability Report to be published in Feb. 2021 
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HUMAN RIGHTS PRINCIPLES 

[Principle 1: Businesses should support and respect the protection of internationally 

proclaimed human rights] 

[Principle 2: make sure that they are not complicit in human right abuses] 

Committed to upholding human rights (Excerpt from the Avnet 2020 Sustainability 
Report) 

Avnet values and seeks to uphold basic human rights in all our operations globally and we expect our 

supply chain partners to uphold the same standards. Avnet is a signatory to the U.N. Global Compact and 

its Ten Principles in the four areas of human rights, labor, environment and anti-corruption. We are 

committed to respecting human rights as expressed by the U.N. Guiding Principles on Business and 

Human Rights.  

We provide reasonable working hours and fair wages. We do not use or tolerate others’ use of forced 

labor or human trafficking practices, including the exploitation of children. We respect the rights of all 

workers to associate, peaceably assemble and communicate concerns with management without fear of 

discrimination or harassment. We recognize and respect the rights of all individuals and do not 

discriminate based on race, color, ethnicity, national origin, gender, gender identity or expression, sexual 

orientation, religion, age, disability or any other legally protected trait. We are taking steps to work toward 

a conflict-free supply chain and conform to modern-day slavery legislation.  

Below we map our most salient human rights risks to related policies, oversight responsibility, 

rightsholders, and stakeholder engagement. This was screen-shot from the Avnet 2021 Sustainability 

Report with defined web links below chart.  

 

 
 

Link 1: https://www.avnet.com/wps/portal/us/about-avnet/human-rights/conflict-minerals/ 

https://www.avnet.com/wps/portal/us/about-avnet/human-rights/conflict-minerals/
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Link 2: http://www.responsiblebusiness.org/media/docs/RBACodeofConduct6.0_English.pdf 

Link 3: https://www.avnet.com/wps/wcm/connect/onesite/e3641520-bc00-423d-8802-

a3e3144299b0/Statement+Against+Modern+Slavery+%282018%29+-

+FINAL.pdf?MOD=AJPERES&CVID=mtXcZdu&CVID=m3olGG0&CVID=m3olGG0&CVID=m3olGG0&CVID=lR25kkt&CVID=lR25kkt&

CVID=lHtgmk4&attachment=false&id=1491161117885 

Link 4: https://www.avnet.com/wps/portal/us/about-avnet/data-privacy-policy/ 

 

 

 

  

http://www.responsiblebusiness.org/media/docs/RBACodeofConduct6.0_English.pdf
https://www.avnet.com/wps/wcm/connect/onesite/e3641520-bc00-423d-8802-a3e3144299b0/Statement+Against+Modern+Slavery+%282018%29+-+FINAL.pdf?MOD=AJPERES&CVID=mtXcZdu&CVID=m3olGG0&CVID=m3olGG0&CVID=m3olGG0&CVID=lR25kkt&CVID=lR25kkt&CVID=lHtgmk4&attachment=false&id=1491161117885
https://www.avnet.com/wps/wcm/connect/onesite/e3641520-bc00-423d-8802-a3e3144299b0/Statement+Against+Modern+Slavery+%282018%29+-+FINAL.pdf?MOD=AJPERES&CVID=mtXcZdu&CVID=m3olGG0&CVID=m3olGG0&CVID=m3olGG0&CVID=lR25kkt&CVID=lR25kkt&CVID=lHtgmk4&attachment=false&id=1491161117885
https://www.avnet.com/wps/wcm/connect/onesite/e3641520-bc00-423d-8802-a3e3144299b0/Statement+Against+Modern+Slavery+%282018%29+-+FINAL.pdf?MOD=AJPERES&CVID=mtXcZdu&CVID=m3olGG0&CVID=m3olGG0&CVID=m3olGG0&CVID=lR25kkt&CVID=lR25kkt&CVID=lHtgmk4&attachment=false&id=1491161117885
https://www.avnet.com/wps/wcm/connect/onesite/e3641520-bc00-423d-8802-a3e3144299b0/Statement+Against+Modern+Slavery+%282018%29+-+FINAL.pdf?MOD=AJPERES&CVID=mtXcZdu&CVID=m3olGG0&CVID=m3olGG0&CVID=m3olGG0&CVID=lR25kkt&CVID=lR25kkt&CVID=lHtgmk4&attachment=false&id=1491161117885
https://www.avnet.com/wps/portal/us/about-avnet/data-privacy-policy/
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LABOUR PRINCIPLES 

[Principle 3: Businesses should uphold the freedom of association and the effective 

recognition of the rights to collective bargaining] 

[Principle 4: the elimination of all forms of forced and compulsory labour] 

[Principle 5: the effective abolition of child Labour] 

[Principle 6: the elimination of discrimination in respect of employment and occupation] 

 

Collective bargaining (Excerpt from Avnet Code of Conduct) 

 

Avnet believes that direct communication between management and employees is the most efficient and 
effective way to identify and resolve workplace issues. Avnet also respects employees' legal rights to 
engage in protected activities like organizing, free association, designating representatives or collective 
bargaining. Avnet complies with all applicable laws on labor relations and does not engage in any unfair 
labor practices such as obstructing employees' legal rights to representation or collective action. No 
provision in [Avnet’s] Code of Conduct is intended to limit or obstruct the exercise of legal rights to 
employee representation or collective bargaining. 

 

People and communities (Excerpt from Avnet 2020 Sustainability Report) 
 

Our employees are Avnet’s most important stakeholders. We foster a strong culture that emphasizes D&I, 
reinforces our core values and creates a workplace where people are treated with dignity and respect. 
Our approach helps attract and retain talented people. It’s reflected in how we engage with suppliers, 
customers and communities. We strive to drive responsible, positive change in the communities where we 
work. 

The Avnet Code of Conduct sets standards and expectations for a workplace that prioritizes health and 
safety, fair labor practices, equal opportunity and D&I. We prohibit discrimination, harassment and 
retaliation. 

Embracing a diverse and inclusive culture 

D&I is central to our culture and organization. We derive our greatest value and strongest competitive 
business advantage by seeking unique perspectives, experience and contributions from our diverse 
global team. When employees feel they belong, they’re more engaged, innovative and productive. By 
fostering a sense of inclusion, modeling inclusive behaviors and empowering leaders with appropriate 
resources, Avnet unleashes the full potential of our workforce.   
 

Focused strategy and reinforced commitment 

Diversity and inclusion rank high among internal and external stakeholders. Our strategy underscores the 

importance of fairness and justice while ensuring equal opportunities. As set out in our vision, we are 

committed to sustaining an environment that respects all perspectives, values individual differences, and 

is committed to equity and equality for all. 
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In 2020, we took steps to reinforce our long-standing commitment to D&I in a more comprehensive way. 

Racial and social inequity captured the spotlight in 2020. Avnet took this opportunity to reflect on how we 

could do more to support our employees and positively impact communities. 

Avnet created its first global D&I role in 2020, appointed Claire Senga, former senior director for Human 

Resources, as senior director of Global Diversity and Inclusion, reporting to the Executive Leadership 

Team. Claire Senga’s mandate is to help Avnet build on our diversity foundation by adding inclusion 

training and education, initiating inclusive hiring and career development, expanding employee resource 

groups and supporting communities. 

In addition, we launched a Global Diversity Council representing all regions. Its mandate is to educate 

Avnet’s workforce on topics of concern to employees around the world, enabling us to act locally. In 2020, 

we increased internal accountability to foster inclusion and committed to increasing D&I practices. Our 

senior leaders focus on diversity and inclusion. In fact, executive compensation is tied directly to Avnet’s 

2021 diversity and inclusion goals. 

Our strategy expands our global diversity activities and prioritizes the inclusion of historically marginalized 

or underrepresented groups. Our strategy is globally focused and locally executed. The D&I strategy 

encompasses four main areas: 

1. talent programs 
2. culture and engagement 
3. community presence 
4. key performance indicators (KPIs) 

 

Talent programs 

We will implement more targeted recruiting, hiring and career opportunity practices. We will focus on 

diverse candidate inclusion, retaining talent and holding managers accountable for driving progress 

towards our goals.  

Some of our progress and commitments include: 

• ensuring that a D&I component in performance management is tied to executive compensation  

• expanding female representation in senior roles, including the Board of Directors. In 2020, 
women were at least 34% of management, including all manager levels and the Board of 
Directors. Our overall workforce is 45% female. Women and minorities are considered for any 
new or replacement leadership role as a matter of policy. 

• increasing the number of women in our leadership development programs 

• providing unconscious bias training to about 600 Avnet leaders at our Global Leadership Summit 
in 2020 

• training all employees annually on D&I, including unconscious bias training by year-end 2022 

• expanding our partnerships with universities, diverse student organizations and select diversity 
recruitment fairs and associations to enhance recruitment of women and underrepresented race 
and ethnic groups    

 

Culture and engagement 

Cultivating an inclusive and respectful culture while building diverse teams is integral to how we do 

business.  

Some examples of our commitment in action include: 

• holding listen and learn sessions as an open and safe environment where employees anywhere 
in the world can be heard. Building on what we learned during four sessions in 2020, we plan to 
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continue these sessions to highlight the experiences and concerns of historically 
underrepresented groups. We gather employee feedback as we implement our actionable 
strategy to advance D&I globally. 

• celebrating events throughout the year commemorating diversity, such as Black History Month, 
Women’s History Month, Pride Month and Diversity Awareness Month 

• recognizing Juneteenth as an official Avnet holiday in the U.S. starting in 2021. We will celebrate 
the emancipation of enslaved people in the U.S. on June 19. 

• adding a module on D&I to Avnet’s new hire orientation program starting in 2022 

• empowering Employee Resource Groups as forums to address employees’ needs, concerns and 
ideas. In 2021, we will initiate a Black Employee Resource Group to encourage advocacy in the 
organization. We incorporate our emphasis on D&I into RISE, a group focused on elevating Avnet 
female employees in the workplace through networking and leadership development. 

 

 

Community presence 

We demonstrate Avnet’s commitment to diverse talent, suppliers and customers in the communities 

where we operate. Among our goals for 2021: 

• Increase our spending with businesses owned by diverse individuals or groups by updating 
procurement practices and setting goals for increased equity in our sourcing. This work includes 
setting expectations with our service providers about diverse groups’ representation on the teams 
that work with us.  

• Identify volunteer opportunities to support Black-owned businesses through our Avnet Cares 
program. We focus especially on those affected by social unrest or on those struggling to recover 
from health, economic and other challenges related to COVID-19. 

• Support efforts to increase diversity in the technology industry by providing resources to diverse-
owned technology companies. We help them bring products to market with in-kind support and 
services. 

In 2020, Avnet joined the Human Rights Council Business Coalition for the Equality Act. This group of 

leading U.S. employers supports the Equality Act, federal legislation that would provide the same basic 

protections to LGBTQ+ people that other protected groups receive under federal law. The Equality Act 

would create clear, consistent protections to prohibit discrimination on the basis of sexual orientation and 

gender identity in employment. It would ensure that LGBTQ employees are hired, fired and promoted 

based on their performance.  

 

D&I Goals – Screenshot from Avnet 2020 Sustainability Report 
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ENVIRONMENT PRINCIPLES  

[Principle 7: Businesses should support a precautionary approach to environmental 

challenges] 

[Principle 8: undertake initiatives to promote greater environmental responsibility] 

[Principle 9: encourage the development and diffusion of environmentally friendly 

technologies] 

 

Environment (Excerpt from Avnet 2020 Sustainability Report) 

 

We take a responsible approach to our impact on the environment, with a particular focus on how we 

manage our carbon footprint in light of global climate change.  

Avnet commits to abide by all environmental regulations and laws in countries where we operate. 
Compliance with environmental regulations is complemented by our Global Environmental Policies and 
ISO-based management practices. The precautionary principle in environmental science is part of our 
management approach. Our 13 distribution centers are ISO9001 certified. All of our high-impact facilities 
are ISO14001 certified and we perform environmental audits and operational risk assessments, which 
include emergency response and evacuation exercises, as well as fire and spill drills. We also routinely 
perform preventative maintenance.   

Climate and waste goals 

Fiscal year 2021 Fiscal years 2022-23 

• Complete carbon and waste footprint 

• Develop strategy to: 
o Increase renewables 
o Reduce emissions 
o Reduce waste 

• Streamline process for 
communicating to stakeholders 

• Add waste and water to reporting 

• Deepen emissions reporting (scope 3) 
and goals 

• Explore with suppliers how to reduce 
emissions and waste 

• Integrate emissions reductions in 
design phase of product development 

 

Prioritizing product stewardship 

We consider environmental impact when we source, package and market products as part of product 

stewardship. Along with ensuring regulatory and legal compliance, we seek to responsibly source, 

distribute and reclaim products. Avnet strives to minimize potential environmental risks throughout our 

product lifecycles. In addition to holding our own operations to high stewardship principles, we will 

encourage third-party vendors and partners to adopt similar principles, including improved transparency, 

waste reduction and responsible sourcing.  

We strive to reduce unforeseen environmental impacts created by our products. Avnet manages 

materials used for production and works to create innovative solutions for reusable and easily recycled 
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packaging. We work with partners and third parties to improve practices and processes, including 

encouraging our suppliers and manufacturers to provide product information to relevant stakeholders and 

enhance the environmental aspects of their design principles.  

Moving forward, we seek to expand our capacity for product stewardship practices. We plan to implement 

projects aimed at minimizing waste, improving efficiency and reclaiming products and their packaging.  

Our approach to conflict minerals 

Avnet is working towards a conflict-free supply chain and fully supports the aims of conflict minerals 
legislations such as the U.S. Dodd-Frank Wall Street Reform and Consumer Protection Act and the EU 
Conflict Minerals Regulation (EU) 2017/821.  Conflict minerals (CM) include tantalum, tin, tungsten and 
gold, and are used in many electronic components and computer products. We strive to avoid buying 
products that directly or indirectly support armed groups in Conflict-Affected and High-Risk Areas 
(CAHRAs). 
  
Avnet is multiple steps away from the companies that source the minerals used in our products, and we 
do not directly purchase any minerals. This is true for all the products that we distribute and the few 
products that we manufacture or contract to manufacture. Therefore, Avnet must rely, in good faith, on 
our direct suppliers to provide us with valid and complete information. Avnet can provide only reasonable, 
but not absolute, assurance regarding the country of origin and chain of custody of the necessary CMs in 
our products. 
  
Our conflict minerals due diligence program follows the OECD Due Diligence Guidance for Responsible 
Supply Chains of Minerals from Conflict-Affected and High-Risk Areas. This due diligence process is 
based on Avnet requesting information from our direct suppliers, with those suppliers requesting similar 
information from their suppliers and so on, up the supply chain, to eventually identify the original sources 
of the necessary CMs. However, those companies that purchase CMs directly from smelters or refiners 
may not be able to discern which of their product lines include specific CMs from each smelter or refiner, 
and so it is common practice for such purchasers to list all smelters and refiners they may purchase from 
within the reporting period. We do we ask the suppliers that have reported using certain high-risk smelters 
to remove them from their supply chain.   
  
We incorporate our supplier information in our own aggregated Conflict Minerals Reporting Template, 
which we make available to customers since we believe that our customers should be fully informed 
about the products they purchase.  
  
In addition, Avnet has adopted a Conflict Minerals Policy, which has been communicated to Avnet’s 
suppliers and the public.  We continue to refine our conflict minerals policy and practices with the goal of 
meeting our customers’ needs and reflecting our stakeholders’ values. 

A proactive stance on climate change 

Doing our part to address the impact of climate change across our global operations is important to 

Avnet, our customers, investors and all our stakeholders. We are committed to taking meaningful action, 

in both the short and long terms, to reduce greenhouse gas emissions and increase use of renewable 

energy. 

Climate action and reducing greenhouse gas emissions are among our most material topics. We monitor 

our energy and direct and indirect emissions (Scope 1 and Scope 2, respectively) at our major facilities. 

Next year we will measure Scope 1 and 2 for all facilities, and aim to measure Scope 3 emissions in the 

near future. Our long-term objective is to reduce greenhouse gas emissions and increase energy 

efficiency throughout our operations, upstream in our supply chain and downstream to our customers. We 

help customers improve the energy-efficiency and power consumption of their products to help them 

https://www.avnet.com/wps/portal/us/about-avnet/human-rights/conflict-minerals
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reduce emissions. Even as our business grows, we continue to reduce our energy use and emissions 

intensity.  

In 2020 we focused on improving our emissions data and setting more ambitious goals. We have more 

work to do to ensure we set goals based on complete data. In 2021, we will perform a complete carbon 

and waste footprint study, developing a strategy to increase renewables and reduce emissions and 

waste. In addition, we aim to streamline our process for communicating climate goals to stakeholders. 

Our goals for 2022 and 2023 include adding waste and water data to our sustainability reporting, and 

deepening emissions reporting to include Scope 3 with accompanying goals. Further, we will explore with 

suppliers how to reduce emissions and waste, and integrate emissions reductions into the design phase 

of product development. 
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ANTI-CORRUPTION PRINCIPLES 

[Principle 10: Businesses should work against corruption in all its forms, including 

extortion and bribery] 

Corporate governance (Excerpt from Avnet 2020 Social Responsibility Report) 

 

Ethically and environmentally sound business practices are fundamental to our culture and identity. At 

Avnet, integrity is a core value: “We mean what we say, we respect others and we do business the right 

way.” Our aim is to promote fairness, seek to prevent corruption and unethical behavior, and provide 

accountability for actions.  

We work continuously to improve and strengthen corporate governance and responsible business 

practices related to sustainability. Operating responsibly and with integrity generates long-term value for 

stakeholders to help ensure positive business outcomes. We take a proactive stance on issues such as 

anti-corruption and human rights. Not only do we comply with local and global regulations, we work to 

maximize our positive impacts and minimize negative impacts. We do so by setting goals and measurable 

KPIs in specific areas and by demonstrating leadership in action. 

Our Code of Conduct 

We are guided by policies such as the Avnet Code of Conduct, which sets standards in areas such as 

human rights, anti-corruption, data security and privacy, non-discrimination, diversity and equal 

opportunity, and workplace health and safety. The Code of Conduct applies to all employees, officers, 

members of our Board of Directors and the company’s subsidiaries around the world. Our Code of 

Conduct is translated into 16 languages. All new employees must review the Code of Conduct and 

existing employees are trained on it at least every two years. 

 

Risk management 

Avnet maintains a comprehensive Enterprise Risk Management program. Our program demonstrates a 

structured, consistent and coordinated process involving quantification, analysis and mitigation of risks 

across the enterprise. The program is anchored by a cross-functional Risk Council composed of 

executives from each major facet of our business.  

Additionally, Avnet protects supply chain resiliency though its extensive Business Continuity Management 

system. Through this system, we identify potential impacts to our business, build resilience to systemic 

events and seek to generate effective management processes for recovery or continuity in the event of a 

disaster or disruption. Based on our operational requirements, the program includes risk assessment, 

business impact analysis, recovery strategy development, detailed emergency response, business 

continuity and IT data center recovery plans. 

Responsible management of suppliers 

As part of responsible management of our supply chain, we are careful to select suppliers and other 

business partners who share our commitment to conducting business ethically, with social responsibility 

and quality. Avnet expects all suppliers to comply with the Responsible Business Alliance (RBA) code of 

conduct or another code or policy with substantially the same terms. All products supplied to Avnet also 

must comply with the essential requirements of the Dodd-Frank Act (U.S.) Section 1502.  

Avnet expects its supply base to have a quality-management system in place that complies with ISO 

9001 at a minimum, or as defined by specific purchase order and/or contract. Avnet works with suppliers 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/ethics-governance/code-of-conduct/
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who are committed to being responsible corporate citizens through ongoing environmental health and 

safety programs. Preferred suppliers to Avnet demonstrate this commitment by establishing ISO 14001 

registration at a minimum. 

Avnet has established a comprehensive supply chain management program to effectively identify, qualify, 

monitor, manage and communicate with our supply chain. Our subcontractor performance scorecards 

and supplier performance data processes effectively communicate to our supply chain vendors their 

quality performance and approval status. Avnet also manages performance reviews, supplier corrective 

action requests and process improvement programs for suppliers who fall short of expectations. 

Ethics and compliance central to Avnet’s values-based culture 

Ethics and compliance are top priorities, reflected in Avnet’s six core values, which include integrity.  

We are committed to conducting our business with high ethical standards and in compliance with all 

applicable laws and regulations. To live up to our commitment, our comprehensive global ethics and 

compliance program is designed to prevent, detect and remediate any misconduct and maintain a strong 

culture of legal compliance and ethical conduct. We prioritize ethics and business integrity not only 

because it is the right thing to do, but also because responsible business practices make us a more 

trusted employer and business partner. 

A comprehensive program 

The ethics and compliance program includes eight central components: 

1. Ensure oversight of ethics and compliance (i.e., of business operations). 
2. Establish and implement relevant policies (e.g., the Code of Conduct and the Global Anti-

Corruption Policy. 
3. Require ethics and compliance training for all employees globally. 
4. Create awareness and communications around ethics. 
5. Conduct auditing and monitoring (e.g., anti-corruption risk assessments). 
6. Provide a mechanism for reporting concerns (the Ethics Alertline), conduct investigations and take 

correction action as needed. 
7. Report on ethics and compliance to both executive management and the Board of Directors. 
8. Carry out continuous assessment and readjustment of the program.  

 

This program has been recognized externally. Ethisphere named Avnet one of the World’s Most Ethical 

Companies in 2020 for the seventh consecutive year. Our goals in this area appear in this table: 

 

Fiscal year 2021 Fiscal year 2022 

• Incorporate “moment of ethics” at 
Executive Leadership Team meetings, 
senior leader and town hall meetings 

• Report on ethics training 

• Strengthen language in job 
descriptions and onboarding 

• Expand ethics training 

• Maintain Most Ethical Company status 

 

 

 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/ethics-governance/code-of-conduct/
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Highlights of our approach and progress in 2020 are described below. 

Oversight 

Avnet’s commitment to responsible, ethical conduct starts at the board and senior management levels, 

includes the CEO and Executive Leadership Team, and is implemented across the company through 

specific policies and initiatives. The Board of Directors oversees the overall strategy related to ethics and 

compliance, and the Audit Committee of the board receives updates regarding ethics and compliance. 

Under the leadership of a Chief Ethics Officer, the Ethics and Compliance Office (ECO) works to 

implement the strategy, policies, training and other aspects of the program. This office is represented by a 

Global Director for Ethics and Compliance, members of Corporate Counsel, a Compliance Program 

Manager and attorneys supporting various business units. The ECO includes a network of Code of 

Conduct advisors and partners closely aligned with Human Resources, Legal, Finance and business units 

to ensure support and implementation of the company’s compliance strategy and policies. 

Our Corporate Ethics and Compliance Committee consists of Avnet executive leaders including the Chief 

Ethics Officer, the Chief Financial Officer, the General Counsel, the Chief People Officer and the Vice 

President of Global Audit. The Committee supports management and the Audit Committee by enabling 

Avnet to continue living up to our high ethical standards. 

In addition, Avnet operates a Regional Ethics and Compliance Committee for both EMEA and APAC, 

which provides guidance and oversight on the program in those regions. The committee is cross-

functional. It includes the Regional Ethics and Compliance Director and representatives of Legal, 

Finance, Human Resources, Audit and the Regional Business Unit. 

Training 

The ethics and compliance training program consists of four core compliance courses. We offer the first 

two to all global employees in odd-numbered years: 

o Code of Conduct 
o Privacy and Security  

 
We offer the second two courses to all global employees, except some Logistics staff, in even-numbered 

years. 

o Anti-Corruption 
o Export Compliance 

 
In 2019, the Code of Conduct and Privacy and Security training reached 96% completion globally. After a 

slight delay due to the COVID-19 pandemic, the Anti-Corruption and Export Compliance training is 

underway and on track. 

Avnet regions also draft an instructor-led training plan annually, which includes specific trainings based on 

the results of the anti-corruption risk assessment or other necessary focus areas.  

Awareness and communications 

To reinforce the importance of ethics in our company’s culture, Avnet incorporates “moments of ethics” — 

relevant information, reminders and updates for employees on ethics and compliance. These discussions 

reinforce Avnet’s commitment to responsible business at Executive Leadership Team meetings, regional 

staff meetings, senior leader meetings and all-employee Town Halls.   
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Auditing and monitoring 

The Global Audit team performs an annual anti-corruption risk assessment based on pre-defined anti-

bribery/anti-corruption (ABAC) risk factors, with regional scoring by business unit and country. The Global 

Audit team addresses any ABAC risks under the Sarbanes-Oxley (SOX) Act, which regulates corporate 

disclosures where applicable. Based on the results of our yearly anti-corruption risk assessments, the 

Audit team carries out targeted audits. The team assessed 99% of Avnet’s operations in 2019 and 2020 

for risks related to corruption. 

The Global Audit’s anti-corruption risk assessments focus on corruption and bribery.  

The team identified no significant risks related to corruption, yet we are mindful that we work with third 

parties and ensure appropriate due diligence is carried out. 

Reporting concerns 

Avnet has established a 24/7/365 Ethics Alertline available to employees and third parties globally. It 

enables people to report (including anonymously) or seek guidance on compliance and ethics-related 

matters. The Ethics Alertline is managed by our Ethics and Compliance Office. Training and awareness 

about the hotline is provided in ethics and compliance training for employees. Other stakeholders find the 

Ethics Alertline on our website. Avnet does not currently assess user satisfaction for its Ethics Alertline. 

When the Ethics and Compliance Office receives a new report (via the Alertline or another way), a team 

member contacts the reporter to confirm receipt of a report, then works to investigate the report 

thoroughly, typically partnering with local contacts such as HR, Legal or Finance. Once a report is 

investigated and appropriate actions taken, the reporter is made aware that the issue has been 

investigated and handled as needed. Details about the investigation are documented in the case 

management tool. 

External partnerships 

We also engage in external partnerships with industry peers to combat corruption, bribery and related 

human rights issues. Partnerships include Trace International, a globally recognized anti-bribery business 

association. 
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U.N. SUSTAINABLE DEVELOPMENT GOALS - (Excerpt and screenshot from 

the Avnet 2020 Sustainability Report) 

 

Harnessing technology to advance SDG’s 

We’re pleased to report our progress on the U.N. Sustainable Development Goals (SDGs) for the first 

time in this report. The 17 SDGs are an urgent call to action by all U.N. Member States, adopted in 2015 

to provide a blueprint for peace and prosperity, for people and the planet. 

Also known as the Global Goals, the SDGs recognize that ending poverty and tackling other global 

challenges must go hand in hand with strategies to improve health and education, reduce inequality and 

spur economic growth while tackling climate change and working to preserve oceans and forests. 

In 2020, we mapped the SDGs where Avnet could make the most meaningful contribution and have the 

greatest influence through our products, services and business strategy (see table below). Where 

relevant, we link activities described in this report to the relevant SDG. In this mapping process, we 

considered how Avnet reduces or mitigates the risks to people and the planet. We also considered how 

Avnet’s enterprise generates benefits to specific SDGs.  

We report on our actions in 2020 that contribute to the SDGs as part of setting a baseline. We will 

continue to expand our reporting on Avnet’s contribution to the SDGs in future years, as we identify other 

relevant goals where we can have an impact. This table summarizes ways that Avnet contributes toward 

the goals. We intend to build on this framework in coming years. 
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GRI COMPLIANCE TABLE  

This is a screen-shot from the Avnet 2021 Sustainability report listing which GRI standards Avnet will be 

reporting out on. Please refer to the report after it is published by Feb. 15, 2021 at this location: 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/overview/. 

 

 

https://www.avnet.com/wps/portal/us/about-avnet/corporate-social-responsibility/overview/
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